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Ref: 22-D/IU/2009/121
Announcement
The Ministry of Education invites eligible candidates to submit their proposals for the recruitment of teachers for the year 2010.  Indications are that for 2010 approximately 100 vacancies will have to be filled by the expatriate staff. However this number may change during the year.
Interested parties are requested to submit their proposals to the Ministry of Education, Ghazee Building on 18th October 2009 at 1500hrs.

Proposals submitted after the deadline will not be accepted.

Selection criteria and additional information can be downloaded from the Ministry of Education website www.moe.gov.mv
Mohamed Saeed

Director General

Policy for recruiting foreign teachers to schools

1- Introduction

This policy is compiled by the Ministry of Education (hereafter referred to as “Ministry”) for the selection of a party to provide teachers from abroad to fill vacancies in government schools.

According to this policy, the party will be selected after publicly announcing for this work and selecting the best proposal submitted with expression of interest amongst sources in Maldives and abroad (hereafter referred to as “Recruiting Agency”).

2- Objectives:

(a) To obtain quality teachers from abroad with teaching experience.

(b) To open up for interested parties and to appoint the most capable party for this work. 

3- Eligibility criteria for interested parties 

The interested party:

(a) should be a recruiting agency registered in Maldives or overseas.(should submit a written document to confirm this)

(b) should be financially viable to conduct such a service. 

(c) should be a party with a history of recruitment of foreign employees in Maldives and submit proof of this.

(d) should be a recruiting agency without any history of conflict with this Ministry. 

4- Procedure of  recruitment 
(a)  Under this policy, the recruiting agency for the recruitment of teachers will be decided after publicly announcing for this work.  Parties from Maldives and overseas can submit their applications. More than one party can be accommodated.

(b)  Interested parties should advertise for the number of required teachers, interview and shortlist those who meet the criteria and forward the   information to the Ministry of Education before the deadline. In this regard, the agencies should shortlist and inform the Ministry as per the number of teachers required from that agency.

(c)  To ensure that the shortlisted candidates meet the criteria set by the Ministry of Education, a team from the Ministry will interview them. If the shortlisted parties and the Ministry’s interview panel are to hold the interviews abroad, the arrangements of travel tickets, accommodation and food costs will be borne by the Ministry of Education.

(d)  The interview team stated in (c) of this policy will mainly assess and ensure that the shortlisted candidates possess the necessary educational qualification, have experience and skills with fluent communication in English Language.  As teaching skills cannot be assessed by an interview only, this will be achieved by 3 months of trial teaching in a school. During this period, if the teacher demonstrates her/him self to be qualified, the teacher will continue in the teaching position. However, if the teacher is found to be incompetent, the position will be terminated. The arrangements of return travel (airfare from Male’ back to home country) for the terminated teacher should be arranged by the recruiting agency within one week,
(e) The interview team from the Ministry of Education will interview each teacher and for those who meet the criteria, an appointment letter will be issued.  

(f)  If any teacher suggested by the recruiting agency to the Ministry’s interview team fails during the process of interviewing, the opportunity to find a replacement teacher will be given to another recruiting agency.

(g) The arrangements to bring the teachers to whom the appointment letters had been issued, and the arrangements for these teachers to be sent to schools should be made by the recruiting agency. This includes teachers travels to Maldives, medicals, processing of Visa and work permit, registration and also arranging accommodation in Male’ for the teacher to be sent to the school. 

(h) Services such as processing of work permit, visa fee payments, and the return travel at the end of the contract will be arranged by the recruiting agency.

(i) As stated in (g) and (h) of this article, the payment for the services by the government and the airfare for travel of the teachers to Maldives in economy class will be reimbursed at rates decided by the Ministry. In addition, the recruiting agency should include in the proposal, the costs per head separately for each service stated in (g) of this policy. 

(j)  As in (a) of this article, when advertising for a recruiting agency, the agency can propose a total cost based on services, stated in this article, to be provided to teachers overseas and when they arrive in Male’ or the recruiting agency can quote costs separately for these two services. However, the Ministry has the right to grant these two services to one party or services separately to two parties.

(k) If oral presentations of the shortlisted candidates are requested by the Ministry of Education, then a presentation should be given.

5- Selection Criteria

 (a) – The agency’s history in recruiting foreign employees for work in Maldives. (Submit documents for verification).

(b)- The fees for services charged from the teacher. ( to cover for example, rent of the place to hold the interviews and administrative fees).

(c)- Costs per head for services for foreign teachers including medical, work permit, 3 months visa fee and  3 days accommodation in Male’.

(d)- Fees charged for work permit, visa and arrangements of other services from Immigration and Ministry of Human Resources, Youth and Sports, for the foreign teachers. 

(e)-  Fees charged for the return travel back to home country of any recruited teacher brought to Maldives and found incompetent in teaching.

Allocation of points

	Description
	Point allocation

	1- Experience and history of recruiting foreigners

(a)- Less than 2 years

(b) More than 2 years


	Maximum 10 points in this category

5 points

10 points



	2- Recruitment history of Foreign employees to Maldives.

(a) Recruited more than 50 teachers 

(b) – More than 50 other  professionals


	Maximum 20 points in this category

10 points

10 points



	3- Fees charged from the foreign teachers brought to Male’ 

(a)- Party that proposes minimum fee

(b)- Party that proposes the second smallest fee

(c)- Party that proposes the third  smallest fee


	Maximum 50 points in this category

50 points

25 points

10 points

	4- Services for the foreign teachers brought to Male’;  fees charged for work permit card, 3 months visa fee, 3 days of arrangements of accommodation in Male’

(a)-  Teachers medical/ work permit/ 3months visa fee/ 3 days accommodation in Male’ ; proposed minimum cost per head

(b)-  Teachers medical/ work permit/ 3months visa fee/ 3 days accommodation in Male’ ; proposed second  smallest cost per head

(c)-  Teachers medical/ work permit/ 3months visa fee/ 3 days accommodation in Male’ ; proposed third  smallest cost per head


	Maximum 10 points in this category

10 points

05 points

03 points



	5- Services for the foreign teachers;  fees charged for work permit, visa, and other arrangements for teachers from Immigration, Ministry of Human Resources, Youth and Sports (cost per head for a year)

(a)- Party that proposes minimum fee

(b)- Party that proposes the second  smallest fee

(c)- Party that proposes the third  smallest fee


	Maximum 10 points in this category

10 points

05 points

03 points



	6 - Proposing cost for return travel for teacher(s) found to be incompetent during the 3 months of probation teaching period

(a)- Party that proposes minimum fee

(b)- Party that proposes the second  smallest fee

(c)- Party that proposes the third  smallest fee


	Maximum 10 points in this category

10 points

05 points

03 points
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